Sexual Harassment
SAU #35 does not condone or tolerate any form of sexual harassment including: unwelcome sexual advances, requests for sexual favors, and/or other inappropriate words, gestures, or actions which create an intimidating and hostile learning environment. Each school will take action to eliminate inappropriate, sexually harassing behavior such as:
· grabbing, touching, or patting
· sexual propositions or rewards for sexual favors
· displaying sexually offensive pictures, magazines, notes, cartoons, jokes, or clothing
· unwanted flirtations or advances
· repeated pressure or requests for sexual activity
Any student having a complaint of sexual harassment should notify the nurse, guidance counselor, or building administrator.  The building administrator shall immediately notify the superintendent or his/her designee when a complaint is filed.
The district will promptly and thoroughly investigate any complaints of sexual harassment, and will take immediate action to resolve such complaints.  No individual will suffer reprisals for reporting any incidents of sexual harassment or making any complaints.

PL 94-142
Public Law 94-142 provides for the free and appropriate public education of all students with educational disabilities from ages 3 to 21 and the identification of all children with educational disabilities from birth to age 21. Children in private schools, public schools or currently not enrolled in school are equally eligible for these services.
It is our intent to identify, evaluate and successfully educate all eligible children with disabilities in our districts. We encourage parents, neighbors, and agencies to refer to us any child whom you feel may have an educational disability. You may contact your local building principal or the S.A.U. #35 Director of Special Education to initiate the process.
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